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number together with that 
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(01/07)  refers to the rst edition 
in 2007.

Link Up is produced using 
Apple software.

NOTICE
If your branch wishes York TUC 

to assist in any way, please phone 
one of the numbers listed in the 
above panel.

Link Up welcomes any articles 
from afliated branches. The arti-
cles should not be more than 300 
words, excluding headings. The 
editor reserves the right to 
shorten articles because of space. 
Material submitted for publication 
should be submitted by the 
branch secretary and on ofcial 
paper.

This edition of Link up has been issued in sad circumstances. You will 
of course not fail to notice that York TUC is in a bit of a crisis because of 
inadequate number of delegates available to ll essential posts.

Modern life has competing demands on the time not spent at work. 
Different family demands all play a part in making free time choices dif-
cult. There is, of course the temptation to stay at home being enter-
tained with the latest home entertainment technology, and why attend 
meetings when you can speak to people over the net!

Talking to people who are actively involved in non-trade union organi-
zations where people have to give up their free time to help run 
them,the trend is unfortunately the same. Organizations and societies 
need physical inter-action to make them work effectively.

Trade unions need a collective voice not only at national and interna-
tional level but also locally, that is why trades union councils are so im-
portant. The article on page 2 tries to spell this out and past copies of 
Link Up will give an indication of the work that York TUC has done to put 
forward the trade union prospective to other bodies.

If you are a member of a union and think you can contribute to the 
wider aims of the trade union movement, get in touch with your branch 
secretary and get involved.

Best wishes.
Tim Short

Editor
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here is a very strong 
possibility that York and 
District Trades Union 

Council (York TUC) will have 
to close because of insufficient 
delegates attending monthly 
meetings.

York TUC was founded in 1890 
and it is sad that the trade move-
ment will be without a TUC voice 
in the York area if York TUC is 
forced to close.

Financially, York TUC is sound 
but without physical participation 
the trades union council cannot do 
what it should be doing in promot-
ing the trade union movement lo-
cally and getting involved with 
community groups and issues.

Dwindling Number of 
Delegates

For a number of years now, York 
TUC has experienced a dwindling 
number of delegates attending 
meetings as long serving members 
have either retired or died.

In the past two years, it is ironical 
that the trades union council has 
seen an increase in affiliated 

branches resulting in a handful of 
new delegates, unfortunately they 
are not sufficient to make up for 
the loss of activists that has oc-
curred in recent years.

Treasurer s Post Vacant
The poor attendance has meant 

that there has been no pool of 
delegates able to fill the treasurer's 
position after the treasurer stepped 
down about three years ago. (The 
duties are being carried out by the 
previous occupant in an acting 
capacity.)

Trades Union Councils 
Increased

Whilst nationally the trades un-
ion council movement has experi-
enced a revival with 47 new trades 
union councils being established  

or revived over the past two years, 
York TUC has struggled.

One tuc in North Yorkshire
If York were to close, Scarbor-

ough would be only trades union 
council in North Yorkshire.

There were at one time four 
trades union councils in the North 

Continued page 2

Worker Memorial Day
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Yorkshire local authority area: Har-
rogate, Selby, Scarborough and 
York. Changes in employment and 
the contraction of both public and 
private sectors has had an impact 
on trade union membership and 
consequently participation in trades 
union council affairs. 

Scarborough Closed and 
Revived

Trades union councils do revive, 
Scarborough TUC closed down for 
a while, leaving York as the only 
trades union council in North 
Yorkshire. Within the area covered 
by the Yorkshire and Humberside 
Regional TUC, Grimsby and Roth-
erham trades union councils were 

reactivated, after being forced to 
close. Grimsby is now flourishing.

Martin Wilson, Secretary of York 
TUC told Link Up, �“It will be a 
great loss for York if the Trades 
Council closes, so many people 
over the years have put a lot of 
work into building it up. I would 
like to thank everyone who over 
the years has make the Trades 

Council work so well and assist so 
many working people�”.

Link Up
If a decision is taken to close at 

the AGM to be held in March, 
then this will be the last edition of 
Link Up after 17 years of publica-
tion.

LU

�“It will be a great loss for York if 
the Trades Council closes, ..�”
Martin Wilson, Secretary, York 

TUC York TUC campaign against higher parking charges - 2004

Over the years, York TUC has 
submitted various responses to the 
City of York Council's consultation 
documents. 

The last submission was on the 
proposal to reduce the number of 
lanes in Blossom Street from three 
to two. (Link Up 52). Comments 
have been sent in on the City 
Council's various consultation pa-
pers on the Local Development 
Framework, such as �“Local Devel-
opment Framework Area Action 
Plan Issues and Options Report �– 
2008�”. in which York TUC ex-
pressed the opinion that �“out of 

town shopping centres�” had dam-
aged the city centre and that the 
Piccadilly area should be given 
priority.(Link Up 47.) 

City of York Council was not the 
only public body York TUC had 
submitted comments. Delegates 
also submitted a reply to the De-
partment of Transport's consulta-
tion document, �“Extension of the 
Remit of Passenger Focus�” The 
trades union council has always 
taken a keen interest in transport, 
particularly the bus services and 
delegates express concern to the 
Ofce of Fair Trading market study 

that the fares in York were too 
high. (Link Up 49.) (See also page 
8).

It is important that the trade un-
ion movement in York has a voice 
in matters affecting the local com-
munity.

York TUC s response to City of York s 
Area Action Plan in 2008

Continued from Page 1

LU
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Trades Union Councils consist of trade unions or branches of trade unions which meet 
within the area covered by that council, or which have members working or living in the 
area. 

A union branch will normally afliate to the trades union council in the area in which it 
meets. Each branch will then send delegates to the trades union council's meetings. 
These branches pay an afliation fee. 

Their delegates elect ofcers from amongst themselves to represent the views and 
priorities of the constituent branches and to take responsibility for working for and sup-
porting the policy of Congress and the TUC General Council.

 This is because trades union councils are registered with the TUC, rather than being 
entirely independent bodies.

 The Annual Conference of Trades Union Councils takes place over a May weekend.

The objects of a trades un-
ion council: 

a) to provide services to af-
liated branches on a wide 
range of industrial, social and 
community issues;

b) to promote the interests 
of all its afliated organisa-
tions and to secure united ac-
tion on all questions affecting 
or likely to affect those inter-
ests,

c) to act as the local body of 
the regional TUC and the Re-
gional Council, and to support 
and work for the application of 
such objectives as the TUC, 
Regional TUC or TUCJCC 
may from time to time deter-
mine,

d) to improve generally the 
economic and social condi-
tions of working people in their 
area, including seeking im-
provements to the social serv-
ices, public education, hous-
ing and health;

e) to help promote suitable 
cultural, educational, social 
and sports facilities for all lo-
cal working people;

Other Bodies Must have 
Policies  in Line with the 

TUC
In no circumstances can a 

trades union council co-
operate with or subscribe to 
the funds of fascist parties or 
any subsidiary organisation of 

these parties or any organisa-
tions whose policies or activi-
ties are contrary to those of 
the Trades Union Congress.

No Funding of Political 
Parties

Trades Union Councils can-
not subscribe to the funds of 
any political party although it 
can co-operate with the local 
Labour Party, providing it does 
not fund directly or indirectly in 
the furtherance of the political 
objects of the Labour Party.
Source : TUC A Guide to Trades Union 
Councils 
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t the end of last year, La-
bour Research Depart-
ment, (LRD) the trade un-

ion independent research or-
ganization, issued a guide to 
the auto-enrolment into private 
pension schemes.

This guide takes the usual LRD 
form and is packed full of informa-
tion. It:sets out

 the challenge of auto-
enrolment and the broad range of 
new duties that will shape what 
employers do next;

 examine different kinds of 
pension schemes that employers 
may have;

 how these schemes will qual-
ify for use in auto-enrolment, par-
ticularly defined contribution 
(DC) and the government backed 
National Employment Savings 
Trust (NEST) scheme:

 safeguards that are available 
for workers and union members 
under auto-enrolment.

The auto-enrolment scheme was 
set up by the last Labour govern-
ment under the Pensions Act 2008. 

The Pensions Act 2011 modified 
the framework for auto-enrolment.

Statutory auto-enrolment com-
pels more employers to contribute 
to a workplace pension and is de-
signed to encourage more workers 
to join. 

LRD mentions that in spite of 
the general support auo-enrolment 
the Workplace Retirement Incomes 
Commission has serious concerns 
about how auto-enrolment will 
work. (See panel.)
The Guide can be obtained from Labour 
Research Department, 78 Blackfriars Road, 
London. SE1 8HF

WRIC was initiated by the Na-
tional Association of Pension 
Funds and launched in February 
2011. 

The Commission, which is 
made up of six commissioners, 
was tasked with nding ways to 
improve the state of retirement 
saving in the UK.

Workplace Retirement Income 
Commission, panel, has ex-
pressed seven areas of con-
cern:

the adequacy of 8% 
minimum contribution;

charges �– which can 
have a big impact on savings;

people being short-
changed when they convert 
savings into a pension;

risk �– transferred to 
individuals under DC pension 
schemes; likely to be used by 
many employers for auto-
enrolment;

what to do with small 
pension pots; these will not be 
allowed to transfer into NEST*;

the need for cultural 
change in favour of saving;

the need for greater 
stability.

*NEST - National Employ-
ment Savings Trust

2010 Occupational Pension 
Survey

8.3 million active 
members of occupational 
pension schemes. UK 
workforce about 29 million.

9 million pensions in 
payment.

9.8 million preserved 
pension entitlements.

3 million active 
members in private sector 
occupational schemes. 
Includes BBC, Bank of 
England, Transport for 
London, Universities, Post 
Ofce
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The TUC says the a study report 
misses some important issues.

TUC General Secretary Brendan Bar-
ber said that the Institute for Fiscal Stud-
ies' (IFS) analysis of the impact of 
changes to public sector pensions and 
pay published 31 January,: examines only 
one of the three major changes to public 
sector pensions.

'As its analysis concedes, the switch to 
CPI indexation has had a huge impact on 
future pensions. Similarly the big increase 
in contributions immediately reduces the 
cost of public sector pensions by taking a 
big chunk out of most public servants' 
pay.

'The IFS draws its conclusions only 
from changes in scheme design, where 
union negotiators - aided by the great 
support for the TUC's day of action on 
November 30 - were able to win conces-
sions. But if you take the package as a 
whole there can be no doubt that many 

public sector workers may have to pay 
more, work longer and get a pension that 
will not keep up with the proper measure 
of  the cost of  living.

Equality of Misery
'The current pay freeze and the one per 

cent cap on future increases will ensure 
public sector workers enjoy an equality of 
misery with employees in parts of the 
private sector. Wages across the economy 
are running at less than half the rate of 
inflation.

'And although it's true that during the 
recession, some private sector workers 
and their unions accepted pay restraint in 
return for job security, no similar choice 
exists for public sector workers. In local 
government, education, the NHS and the 
civil service the pay freeze comes at a 
time when many public sector workers 
are facing a hike in pension contributions 

Commenting on the new timeta-
ble for the staging of auto-
enrolment, announced on 
25 January, TUC General Secre-
tary Brendan Barber said:

'This is a deeply disappointing 
delay. Everyone agrees that we 
face a pensions crisis, with two out 
of three private sector workers not 
in any kind of workplace pension.

Yet successive governments 
have delayed the introduction of 

auto-enrolment and the new sys-
tem will not now be fully in place 
until three years after the next 
general election.

Today's announcement does not 
just hit the staff of small employers. 
What's worse is that even workers 
auto-enrolled this year will now 
have to wait until the end of the 
staging process before they get 
their full contribution.

This is because contributions are 
being phased in, with the nal 
stage delayed until 2018 - thirteen 
long years after the Pensions 
Commission recommended auto-
enrolment.

It all adds up to a classic case of 
'make me good, but not yet'.

Source : TUC

Final building blocks 
for auto-enrolment 

regime
The TUC has welcomed the 

publication of the DWP response 
to the consultation on the final 
regulations to implement the auto-
enrolment regime.

TUC General Secretary Brendan 
Barber said: 'These are the final 
building blocks in the pensions 
auto-enrolment regime. This is al-
most the final milestone in imple-
menting the Pensions Commis-
sion's revolutionary proposal to 
compel employers to contribute to 
pensions.

'It has been a rocky journey - and 
like others involved in the debate, 
we have not always been happy 
with the detail or the time it has 
taken - but today is one to cele-
brate what promises to be the most 
significant change in the workplace 
pensions landscape for many years 
- and certainly one of the very few 
progressive ones.'
Source : TUC 2 Feb 2012

Continued page 8
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Cancers caused by the jobs we 
do kill once person in the UK 
every 30 minutes around the 
clock says the TUC.

A TUC report has revealed. 'Oc-
cupational cancer - a workplace 
guide' says the prevention of 
workplace cancer has a much 
lower profile in the workplace than 
preventing injuries, 'despite the fact 
that only 220 to 250 workers die 
each year as a result of an immedi-
ate injury as opposed to the 15,000 
to 18,000 that die from cancer.' 

TUC is calling for greater efforts 
to prevent cancers, through re-
moving the cause from the work-
place, better standards and en-
forcement and greater union in-
volvement in finding solutions. 

The guide notes: 'Trade unions 
have been at the forefront of the 
campaign against the use of car-
cinogens in the workplace. Many 
substances that employers once 
claimed were safe have only been 
recognized as dangerous because 
unions highlighted the fact that 
workers were dying as a result of 
exposure, or because unions have 
campaigned for their ban or con-
trol.' 

Pressure from unions
According to TUC: 'Following 

pressure from unions, a large 
number of employers have man-
aged to substitute cancer-causing 
chemicals with safer ones. Exam-
ples include trichloroethylene as a 
cleaner for metal, cancer-causing 

inks in printing, and formaldehyde 
and insulating foams in furniture.' 

Tragic consequences
TUC warns that a failure by the 

authorities to show the same sort 
of resolve will have tragic conse-
quences, and warns that govern-
ment safety cuts will kill. 'What we 
do today will have a major impact, 
but it will not be seen for perhaps 
20 or even 40 years,' the statistics 
guide notes. 'By cutting regulation 
and enforcement it is not only fa-
talities from injuries that will go up, 
it  is also future deaths from can-
cer.'
Source : TUC

LU

York Trades Union Council is 
sponsoring a heat in the Na-
tional Scout Car Races to be 
held in York this July.
The races are to be held at Ruf-
forth Airfield and are being 
organized by York Joint Scout 
Trust. It is hoped that about 
700 scouts from all over the 
country will be attending. The 
event is hoping to raise £6,000 

in funds. The races are open to 
all sections of the scout 
movement from cubs to ex-
plorers including leaders.
York Joint Scout Trust were 
seeking corporate sponsorship 
and as some delegates were 
involved in the scout move-
ment in York it was agreed to 
sponsor a �“heat�”. 

The annual scout car races is 

not new, 2012 will be the 73rd. 
year in which they have been 
held in the Britain. The origi-
nal idea was imported from the 
United States but with consid-
erable enhancements and the 
first event was held in the UK 
in 1939.

LU
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The establishment of a trades 
union council in York was 
relatively late. The unions in 
York founded the trades coun-
cil in 1890 some forty years 
after  the first trades councils 
were established. 

At that time, name adopted by 
York Trades Union Council was 
�“York and District Trades & La-
bour Council�” this reflected the 
desire to elect working people to 
public bodies. The use of �“La-
bour�” in the name was  common-
place with some trades councils.. 
(To avoid confusion York TUC is 
used throughout.) 

Only One Union 
Representing �“White 

Collar�”
The earliest annual report avail-

able is the one for 1892. Unfortu-
nately this report does not give 
details of the make up of the 
trades union council. In 1896, 
however, there were 1,554 affili-
ated members. There was only one 

union representing �“white collar�” 
workers, the National Union of 
Life Assurance Agents. The secre-
tary in 1892 was Thomas Boynton 
of the Amalgamated Society of 
Tailors, a trade not now associated 
with York.

In 1899 York TUC had 13 affili-
ated branches of which four repre-
sented railway workers. There were 
also coach-makers that may have 
represented railway carriage build-
ers. Building trades, including plas-
terers, labourers, stonemasons, 
carpenters and joiners were well 
represented.

School Board elections
Two years after its foundation 

York TUC unsuccessfully put up a 
candidate for School Boards, how-
ever, in future elections it was it 
was successful in getting their can-
didate elected.

Fair Wages Clause Success
One of the early issues of con-

cern to the trades union council 

was fair wages. York TUC. Ob-
tained copies of resolutions in 
force for all principal cities and 
boroughs and a committee was 
appointed to bring the matter to 
the attention of City Councillors.  
York TUC was successful in get-
ting the Council to apply a �“Fair 
Wages�” Clause for one contract. 
The Streets and Buildings Com-
mittee, however, adopted the Fair 
Wages Clause for all their con-
tracts.  The clause was approved by 
the YDTLC and was subsequently 
applied to all Council contracts.

LU

The numbers of those seeking 
Job Seekers Allowance in York  
has risen dramatically since De-
cember. 

Signs that York along with other 
towns that have companies that 
are science based are bucking 
the trend of rising unemployment 
can no longer be assumed. 

Analysis of national data indi-
cates that women are suffering 
the most.

New TUC analysis shows that 
women are set for a tough time in 
the labour market. Across the UK 
more women than men work in 
the public sector, and it turns out 
that 34% of women who are em-
ployed (around 4,650,000 
women) are in public sector jobs 
compared to 17% of employed 
men (around 2,600,000). 

3200

3325

3450

3575

3700

Jan 11 Mar 11 May 11 Jul 11 Sept 11Nov 11 Jan 12

York JSA 
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The rise in First York 
bus fare, the first since 
July 2010, is a mixed bag 
for passengers.

Link Up has for some 
time monitored selected 
fares, comparing them 
with the Consumer Price 
and Retail Price Indices.  
Since 2004, certain fares 
have risen well above the 
rate of inflation as meas-
ured by both the RPI and 
CPI. 

Since 2009 the FirstDay 
has remained unaltered 
but, this conceals the steep rises 
that took place in 2006 and  2007 
of .20% and just under 17% re-
spectively.

The FirstWeek fare has increased 
by just over 6.5 % compared with 
a CPI of 6.2% since the last in-
crease in July 2010.

and when 710,000 of them will be losing 
their jobs.

Low Paid Workers Lose Out
'Back in 2010 the Chancellor said he 

wanted to protect the lowest paid by 
guaranteeing them a minimum pay rise of 
£250. But hundreds of thousands of 
low-paid workers in local government, 
the bulk of them women, didn't receive a 
penny extra.

'The government's decision to open up 
every aspect of our public services to the 
private sector, the abolition of the two-
tier code, plans to review  TUPE and to 
explore the scope for regional or local 
pay bargaining will simply entrench re-
gional inequality and risks opening up a 
race to the bottom for the pay of the 
lowest-paid public sector workers.'

Source : TUC

Pensions - Continued from page 5

LU

The pensions march and rally against the government's proposals for 
amending public sector workers pensions arrangement has been deemed a 
success.

Rally organized by public service unions, (through York Stop The Cuts?). 
The rally was very well attended, all the education unions were represented 
as well as UNISON, UNITE, GMB and the civil service unions PCS and 
Prospect. The march started at the Eye of York and ended with a rally out-
side the Minster. 

The local press reported that pickets lines were set up outside hospitals, 
Imphal Barracks Job Centres, Council Ofces etc.

Members of York TUC attended the march as part of their own union con-
tingent.



01/12 Link Up No. 58

 Page 9

Government Proposals will 
Make Discrimination at Work 

Harder
TUC warned that new charges 

will make tackling discrimination at 
work even harder 

TUC General Secretary Bren-
dan Barber said that Introducing 
fees to take claims to employment 
tribunals  could have a huge im-
pact on ensuring equality at work,  

Before Christmas the govern-
ment  published its plans for charg-
ing users of employment tribunals. 
Under the proposals an individual 
will have to pay a minimum of 
£600 and possibly as much as 
£1,750 to have a discrimination 
claim heard at a tribunal.

If  the plans come into law, the 
TUC believes it will be even 
harder in future to get proper en-
forcement and compliance with 
the law as employers will know 
that  they face little realistic pros-
pect of being held to account. 

The TUC will continue to do 
what  we have always done, ght-
ing discrimination, campaigning for 
fairness,  and striving for equality 
at work and in society.

Banking After Vickers
The TUC issued a brieng 

�“Banking After Vickers�” in January 
identifying four key areas (invest-
ment, SMEs, rebalancing and 
green growth) where banks are 
failing to support to the real econ-
omy and the UK's of recovery. It 
aims to start a discussion on what 
the problems are and to promote a 
fuller debate on the potential solu-
tions.

The TUC says that  the Vickers' 
Commission (formally the Inde-
pendent Commission on Banking 
or ICB) has attempted to address 
the nancial stability issues in the 
UK,  whilst questions on pay have 
continued to dominate the head-
lines.  There is another, less dis-
cussed,  issue with the banking 

sector - how can it be reformed to 
support  growth in the real econ-
omy.

Worker representation on 
remuneration committees

The TUC published a brieng in 
January that: 

�• Sets  out  why the proposals 
recently set out by the Business 
Secretary are not sufcient to put 
the brakes on executive pay. 

�• Presents clear academic 
evidence that  high wage dispari-
ties  within companies harm pro-
ductivity and company perform-
ance.

�• Shows why worker repre-
sentation on remuneration com-
mittees is  needed and how it al-
ready works in other countries. 

�• Shows that worker repre-
sentation on remuneration com-
mittees is associated with lower 
rates of CEO pay.

�• Shows that the so called 
risks' and practical objections to 
this  measure have been signi-
cantly overstated;

Concludes that there are no 
legal barriers to enabling worker 
representation on remuneration 
committees.

The TUC plans to publish a re-
port on possible reforms to the UK 
corporate governance system later 
in the year.

Obeying safety rules is a 
responsibility, not a burden 
Health and safety regulation is 

not the burden on business the 
prime minister suggests (Risks 
538), but something any responsi-
ble business should embrace, the 
TUC has asserted. 'Regulation 
should not be seen as a burden on 
business,' a TUC brieng con-
rms. 'It is a responsibility, just as 
paying taxes is a responsibility, 
and no business should be able to 
operate unless it can do so safety.' 

The brieng, the rst in a series of 
TUC bulletins to be issued in the 
run up to Workers' Memorial Day 
on 28 April,

Ending corporation tax relief for 
big bank bonuses could raise 

£1.7bn a year
Ending corporation tax relief  for 

pay and bonuses worth more than 
10 times average annual earnings 
(£26,200) could raise around 
£1.7bn a year if applied to the 
banking and nancial services 
sector, according to a new TUC 
report published today (Monday).

The TUC report Bonus Season 
uses data from the Labour Force 
Survey to show that over a third 
(36 per cent) of  employees earn-
ing more than £250,000 a year in 
the UK work in banking and -
nance.

Quantitative easing cash must 
not gather dust on bank balance  

sheets
Commenting on the Bank of 

England's decision on 9 February. 
to hold interest rates at 0.5 per 
cent  and resume quantitative eas-
ing, TUC General Secretary Bren-
dan Barber said:

'Holding interest rates and re-
suming quantitative easing is the 
right thing to do given the weak 
state of our economy.'But more 
needs to be done to ensure that 
this  latest injection of  cash actually 
reaches the businesses that need 
it,  rather than just gathering dust 
on banks' balance sheets.

'The failure of banks to increase 
net lending to businesses, despite 
£275bn of quantitative easing, is 
holding back growth in the real 
economy.

'The Chancellor needs to exert 
more inuence in forcing banks to 
lend and get credit easing up and 
running given failure of  his Project 
Merlin deal.'.'
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To All Branches of TUC 
Afliated Unions.

York Trades Union Council 
Needs Your Participation to 

Prevent It From Closing.

Trades Union Councils are 
the Only Collective Trade 

Union Bodies Recognized by 
the Trades Union Congress.

Don t Let 2012 be the Last 
Year of York TUC.


